REGIONAL INFORMATION OFFICES 


The U.S. Department of ‘Labor operates through 10 regional offices located in major 
cities dcross the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


blacknewsdigest 


WEEK OF MAY 28, 1979 


IN THIS ISSUE: 


LABOR SECRETARY RAY MARSHALL, ASSISTANT SECRETARY ERNEST 
ISSUE STATEMENTS ON DEATH OF A. PHILIP RANDOLPH — 


OPERATION PUSH GETS $500,000 GRANT FROM 
U.S. LABOR DEPARTMENT TO AID 250 YOUTH 


MINORITIES, WOMEN, VETS TO TRAIN 
AS PAINTERS, DRYWALL WORKERS 


NATIONAL CLEARINGHOUSE FOR AEROSPACE ENGINEER JOBS 


LABOR DEPARTMENT CHARGES 
VEPCO WITH EEO VIOLATION 


PUBLIC SECTOR BARGAINING UNIT STUDY ISSUED 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region ITI 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
Suuth Carolina 
Tennessee 
Kentucky 


1) linots 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F.-Neal 

Room £-308 

JFK Federal Bidg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


eee Pa. 19104 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-BBT-4495 


John 0. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-355-6976 


Region VI 


Arkansas 
Loufsiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Towa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
hawaii 
Nevada 


Alaska 
Idaho 


Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Yo Sts. 
Dallas, Texas 75202 
214-767-4776 


Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas cry Mo. 61406 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 

1961 Stout St. 
Denver, Colo. 80294 
303-837 -4235 


8357 -42 


Joe 8. Kirkbride 
Room 10007 
Federal Bldg. 


450 Golden Gate Ave. 
San Francisco, Calif. 94102 
415-556-3473 


Jack Strickland 
Room 7021 
Federal Office Bldg. 


909 First Ave. 
Seattle, Wash. 98174 
-7620 





Week of May 28, 1979 


LABOR SECRETARY RAY MARSHALL, ASSISTANT SECRETARY ERNEST GREEN 
ISSUE STATEMENTS ON DEATH OF A. PHILIP RANDOLPH 





WASHINGTON -- Following are the full texts of statements issued by Labor Secretary Ray 
Marshall and Assistant Secretary of Labor Ernest G. Green on the death of A. Philip Randolph. 


Statement of Labor Secretary Ray Marshal] follows: 


With the passing of A. Philip Randolph, America has lost one of the greatest champions of 
human rights in the world. His death diminishes all of us. 

For most of the 20th Century, Phil Randolph's name has been synonymous with leadership in 
the struggle for justice for blacks, other minorities and all working people, 

He was part of a proud tradition of trade unionists who enriched the lives of workers 
everywhere. But his immense contributions spread far beyond the bargaining table. 


Throughout his long, productive life, he insisted, with rare eloquence, that al] Americans, 


regardless of skin color or other circumstances of birth, must enjoy full equality of opportunity. 


He taught us all that the true measure of a democratic society is gauged by its ability 
to assure every citizen the right to reach his or her full potential. 

Because of the extraordinary contributions of this great leader, young blacks in Harlem, 
in: Watts and in the Mississippi Delta stand a little taller than their parents could. 

In memory of A. Philip Randolph's life work, America is challenged to continue, with 


renewed vigor, actions to eliminate the disadvantage that sill hinders too many of our people. 


Statement of Assistant Secretary Ernest C. Green, who heads the department's Employment 


and Training Administration follows: 


The death of A. Philip Randolph has left a vacuum in my life, 


throughout America, and all over the world. Long before talk of 


“human rights" became fashionabie, and long before the civil rights 


movement occupied America's center stage, "Chief" Randolph was a 
fighter for people, particularly for working people and for equal 


employment opportunity for minorities and women. 
(More) 
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Philip Randolph was ahead of his time in many ways. For 
example, the proposals he made concerning such areas as minimum 
wage, guaranteed income, and vocational training, form the basis 
for the full employment approach which has Come to be accepted as 
national policy. 

Randolph was a leader who was not afraic to mobilize public 
opinion in support of social goals which were not being adequately 
pursued. On three momentous occasions, his willingness to do this 
led to major social reforms: The World War Ii push to get blacks into 
the defense industry led to the Fair Employment Practices Committee; 
the post-World War II push to desegregate the Armed Forces led to 
an executive order to that effect; and the sixties’ March on Washing- 
ton led to the civil rights bill. 

As the founder and organizer of the International Brotherhood 
of Sleeping Car Porters, and as the first bleck vice president of 
the AFL-C10, Randolph taught America how organized labor can be in 
the forefront of social reform, and how this reform can benefit 
blacks, the poor, and the disadvantaged. As an articulate editor 


and gifted orator, he eloquently expressed human and black concerns. 
And as the founder of the A. Philip Randolph Institute, he had a lot 
to do with establishing and suppbrting me in my dozen years of work 
in apprenticeship outreach and in my present position. 
I shall never forget these words of his: 
Freedom is never granted; it is won. Justice is never 


given; it is exacted. The struggle must be continuous, 
because freedom is never a final fact. 
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OPERATION PUSH GETS $500,000 GRANT FROM 


U.S. LABOR DEPARTMENT TO AID 250 YOUTH _ MINORITIES, WOMEN, VETS TO TRAIN 


RY RKER 
CHICAGO -- An estimated 250 economically disadvantaged Chicago youth, ages 16 through 21, AS PAINTERS, DRYWALL WORKERS 


. . WASHINGTON -- Training opportunities as painters and drywall applicators will be provided 
will be provided education and training for career positions in business under a $500,000 


P fi £ 1 I 266 economically disadvantaged persons in 16 states under a $671,061 contract renewal with the 
grant to Push for Excellence, Inc. 


National Joint Painting, Decorating, and Drywall Apprenticeship and Training Committee. 
Labor Secretary Ray Marshall, in signing the career exploration program grant with Rev. 


Assistant Secretary of Labor Ernest G. Green, in announcing the new contract, 
Jesse Jackson's Operation PUSH said: 


said the trainees would be selected from minority groups, women, and Vietnam-era 
“This is one more recognition of the fine work being accomplished by PUSH and Jesse Jackson 


veterans. 


-- i i + ond ‘ z . 
and of the determination of this Administration to improve job opportunity for everyone The comittee, representing both labor and management, has contracted to pro- 


“You have done well already in your program for Excellence in Education -- so vide up to five weeks of intensive shop instruction plus 20 weeks of on-the-job 


well that we will try the same approach to improve the job readiness of all young people. training. This is intended to help the trainees pass the written and practical 
“Our funding for this experiment is exactly what we had in mind when we asked Congress to entrance examination for apprenticeship as openings become available. 


pass the Youth Employment and Demonstration Projects Act." The contract runs through April 30, 1980. It is funded under Title III of the 


: P . Cc ehensive Employment and Training Act (CETA), administered by the department's 
Marshall stated that while some strides had been made in decreasing the unemployment rate of — ow 9 


Employment and Training Administration (ETA). 
black teenagers,"we are far from satisfied." 
This is the committee's fifth contract funded under CETA. The program start- 
“To get unemployment down permanent! “Marshall said, “we must seek out innovative 
ne "= ste ed in June 1968 under the Manpower Development and Training Act. Since then, 


measures wherever they are. more than 5,571 persons have been trained, including 1,802 minorities. Records 


“That's why we're in Chicago, starting up a project to bring together community resources, on veterans and women have been kept for only the last five contracts and thev 


employers ,parents, schools, and most important, the spirit and enthusiam of PUSH.” account for 745 veterans and 145 women. 


Under the program youths will receive an employment development plan, career information, and The ETA defines an “economically disadvantaced” person as one who is a member 


fare ments; 2) has a family income 
vocational, personal and occupational guidance in addition to business tours and workshops of a family that (1) receives cash welfare payments; or (2) y 


; : that, in relation to family size and location.represents the lower-living standard 
Efforts will be made to make youth aware of business career opportunities by placing each 


budget issued by the department's Bureau of Labor Statistics, or poverty levels 


rticipant in a j in in i j 
participa job business during the school year, and job placement assistance at the end established by the Office of Management and Budget--whichever is higher. 


of the project. For further information, contact Fred Thierback, project director, National 


For additional information on this program, contact: Don Thompson, Push for Excellence, Inc., Joint Painting, Decorating, and Drywall Apprenticeship and Training Committee, 


930 East 50th Street, Chicago, Illinois 60615, phone (312) 373-3366; or Stevens Sims, ETA Office 1750 New York Ave., N.W., Washington, D.C. 20006, telephone (202) 872-0083, or 


f f Nat 1P WS, telephone (202) 376-7615. 
of National Programs, (202) 376-6148. Don Olsen, ETA Office of National Progra ele 


(Nore) 
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NATIONAL CLEARINGHOUSE FOR AEROSPACE ENGINEER JOBS 


A list of allocations by state follows WASHINGTON -- A national clearinghouse to match aerospace engineers with jobs will be 
STATE * LLOC#T: ON LLEW ANCES TOTRL established in Seattle, Secretary of Labor Ray Marshall announced. 
California # 9,144.00 ° ’ terized req ry will help the Labor Department determine if 


Connecticut 4,572.00 - 00 : ¢ e « a " i ‘ 1] specific job openings or whether 


Florida 4,572.00 the Secretary said 


TLlinois t 00 int effort of the department's United 


Mar ad | 572.00 ,710.¢ | 
aryland | “ t t , 1 of Engineers and Scientists Orqanizations 


Massachusetts -00 


Minnesota 
r this type of job matching system is 
Mississippi 
nal system of locating engineers to match 
New Jersey 
ta Ana, California 
New York 
ye that indicated the need for a registry 
k Llahoma . 3,710. 


requests over the past year by the aero- 
Oregon 3,710. 


3,710 f alien engineers 
Tennessee ° ot . 


2 210 ne availability of domestic engineers caused the 
exas . 3,710. 


. titi f 
Virginia : : : 3,710. certitication of alien engineers in March 





Washington 2. : . 3,710. . ‘ re t vt try representatives and engineering societies have 











TOTALS . | 66,780. : t to est nm recruitment orocedures that would be fair to 


engineer 

The Seattle job-matching system will be operated by the Washington State 
Employment Service--the Job Service--and the Seattle Professional Engineering 
Employees Assoctation. It will begin operation in a matter of weeks. 

In the meantime, the interim clearinghouse in Santa Ana will be operated by 
the American Engineering Association (AEA). 

Under the interim procedures, copies of all pending aerospace engineer 
applications for alien employment certification (MA 7-50's) in Labor Department 
and state Job Service offices are to be forwarded to Santa Ana. The clearinghouse, 
which keeps a file of resumes sent by interested engineers, will send copies to 
both state Job Service offices and employers whose applications for alien 


engineers are pending in Labor Department regional offices. 


(Hore) 
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Based on qualification requirements listed on MA 7-50 forms, the clearing- 
house will develop minimum requirements for the jobs already offered to aliens. 
The Labor Department will consider the association's estimate of the minimum 
requirements for the job and will notify employers that they will get resumes of 
U.S. engineers from the association for available job openings. 


Aerospace employers and the Labor Department both will review the resumes of 


U.S. applicants before the department decides whether or not there are enough 


qualified U.S. workers to satisfy the demand. 

Aliens may not obtain a work visa for admission to the U.S. unless the 
Labor Department has first determined that there are not enough U.S. workers 
who are able, willing, qualified, and available, and that the employment of 


aliens will not adversely affect the wages and working conditions of the workers 


in the U.S. similarly employed. 


Week of May 28, 1979 
LABOR DEPARTMENT CHARGES 
VEPCO WITH EEO VIOLATION 





WASHINGTON -- The Virginia Electric and Power Company (VEPCO) has been charged with failure 
to provide equal job opportunity to a qualified handicapped person, the U.S. Department of Labor 
announced. 

VEPCO, the sole source of electrical power to the federal government in the 
state of Virginia, allegedly failed to hire a Db applicant with a history of heart 
disease 

Weldon J. Rougeau, d w of the Office of Federal Contract Compliance Programs 
(OFCCP), said the departurent issued an aaministrative complaint to VEPCO because it 
failed to provide reasonazbie accommodation to a qualified handicapped person, a violation 
of Section 503 of the !4973 rkenabilitation Act 

Under Section 503,federal contractors and subcontractors are prohibited from 
discriminating in emp! ent against qualified handicapped persons and are required to 
take affirmative action to nire and promote ther Enforcement of Section 503 rests with 
OFCCP, a part of the Labor Department's Employment Standards Administration. 

Enforcement action against VEPCO resulted from a complaint filed with OFCCP's 
Philadelphia regional oftice 

In March 1977,th Mpleinant applied to VEP for a position as a storeroom 
clerk in Norfolk. \V‘PLO denied him the jop sed on his impairment, contending the 
job to be too strenuous for a person with a history of heart disease. 

OFCCP investigatec VEPCO's Norfolk facility and the requirements of the storeroom 


job the conplainant had applied for OFCCP determined that the job is primarily 


sedentary office work. The only physical activity engaged in by storeroom clerks 
is the delivery of mail which requires climbing two sets of stairs between one and 
six times a day. 
OFCCP Director Rougeau said that VEPCO could adapt the storeroom procedures 
to relieve the complainant of the need to climb stairs. 
Federal contractors are required to make reasonable accommodation to the physical 


and mental limitations of employees or applicants unless the employer can 


(More) 
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demonstrate that such accormodation would impose an undue hardship on the conduct 
of their business. 

Rougeau said the work practice change, involved in this case, is the easiest 
type of modification an employer can implement. 

OFCCP attemped to secure voluntary compliance through conciliation and mediation 


before filing the complaint. 


VEPCO has 20 days from receipt of the complaint to respond and request a hearing 


befure an administrative law judge. The department is seeking to have the complainant 
offered the storeroom clerk position or a similar position at a comparable salary with 


accrued benefits. 


Week of May 28, 1979 
PUBLIC SECTOR BARGAINING UNIT STUDY ISSUED 

WASHINGTON -- The use of broad bargaining units tends to improve the operation of collective 
bargaining arrangements involving large public employers, according to a study done for the 
U.S. Department of Labor. 

The study examined the establishment of public employee bargaining units in seven 
jurisdictions--Hawati, Massachusetts, Michigan, New Jersey, New York City, Minnesota, and 
Wisconsin. They were selected because they vary in the laws and procedures used to regulate and 
conduct public employee collective bargaining The experiences in these jurisdictions were 
compared to each other and to those in the federal government, covering such topics as unit 
determination procedures; criteria; treatment of special employees such as supervisors, 
confidential employees and guards; and bargaining unit structure. 

No single policy of determining bargaining units was appropriate in all instances, the study 
found. Procedures varied from establishment of bargaining units by law to the use of 
administrative or judicial mechanisms. 

Regardless of the unit determination policy used, the study discovered that two factors were 
given primary consideration in al! seven jurisdictions These were the structure of the 
decision-making authority in the employing agency and the goal of limiting the number of separate 
bargaining units. 

The study found that the structure of bargaining units in the seven jurisdictions tended to 
move towards centralization of labor relations authority within the management. In contrast, 
the study concluded that bargaining units in the federal government “are in most cases inadequate 
for purposes of comprehensive collective bargaining” because of excessive fragmentation. 

The study, funded by the department's Labor-Management Services Administration (LMSA), was 
prepared under the direction of Richard S. Rubin of Indiana University's Midwest Center for Public 
Sector Labor Relations. LMSA undertook the study in late 1976 in anticipation of changes in the 
handling of labor-management relations in the federal government. Federal labor-management 
relations now are regulated under the Civil Service Reform Act of 1978. Until passage of that 
law, they were regulated primarily under Executive Order 11491. 

The study, “Public Sector Unit Determination, Administrative Procedures, and Case Law", is for 


sale for $2.25 from the Superintendent of Documents, U.S. Government Printing Office, Washington, 
D. C. 20402. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first public employment office was located in New York City in 1834, according to the 

U.S. Department of Labor publication, “Labor Firsts in America." 
## # 

The first national black labor organization was the Colored National Labor Union, organized 

in 1869, according to the U.S. Department of Labor's “Labor Firsts in America." 
# # # 

The first Labor Day parade was held on Sept. 5, 1882, in New York City under the auspices 
of the Central Labor Union, according to the U.S. Department of Labor booklet “Labor Firsts in 
America." 

# # # 

The first union of federal employees was formed in 1863 by New York City letter carriers, 

according to the U.S. Department of Labor publication, “Labor Firsts in America." 
# # # 


The first U.S. Department of Labor was established in 1888, but without cabinet status, 


according to the Department of Labor's publication, “Labor Firsts in America". 


# # # 
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